


TO: Police and Fire Commission 
City Manager   

 
 
I am pleased to present the Eau Claire Police Department’s Annual Report for 2005.  During 
2005, the department carefully considered a shift in philosophy regarding the patrol services that 
are provided to the Eau Claire community. After reviewing the most current research, obtaining 
recommendations from various members of the department, and discussing the potential changes 
with supervisory staff, the department decided to embrace a problem-oriented policing concept.   
 
Problem-oriented policing is a comprehensive strategy to improve the way in which the police 
department does business.  This is also a philosophical change that will require a period of 
adjustment for the officers that make up the Eau Claire Police Department as well as the 
community at large.  Problem solving is a responsibility of every member of the agency.  It 
requires that police see their role in the community as more than enforcing the criminal law.  
This is a long-term strategy and not a temporary “program.”  This change will provide a 
framework to understand our work in a new light and recognize that we must try to reduce the 
nagging, repetitive problems that plague the community by eliminating the underlying cause of 
those problems. 
 
In order to move toward a problem-solving policing model, in January of 2006 we restructured 
our patrol areas into three main districts and subdivided these districts in to smaller geographical 
“beats.” Officers are assigned to these beats for a minimum of one year.  This decentralized 
geographic assignment helps provide for familiarity of recurring problems, ownership for those 
problems with the assigned officers, and an opportunity to build the relationship between 
community members and officers in these areas.  Officers carry out problem solving by scanning 
their environment for a persistent problem, analyzing what could be done to eliminate or reduce 
that problem, responding as necessary, and then evaluating whether the response was effective.   
 
In summary, police can no longer afford to just respond to crime and then document its 
occurrence.  Preventing opportunities for crime and disorder is an essential component of the job.  
At the same time, we must also recognize that we have limited resources and cannot become 
involved in every governmental function or we run the risk of over extending our resources.  Our 
challenge is to free up time for officers to work on preventing problems so they can reduce 
repetitive complaints.  Part of this process is to refocus our efforts on those things that police, as 
a public resource, should actually be involved in.  We need to try to streamline our efforts so as 
to not dilute our effectiveness.  If the definition of providing excellent customer service is to 
never say “no” to any request, then we will not be successful in accomplishing our goals.  We 
must get back to the basics of providing the essential mission of policing while working on 
community problems where we can actually make a significant difference.   
 
Some of the fundamental goals of the police department are as follows: 
 
� To prevent and control conduct which threatens life and property 
� To aid crime victims and protect people from physical harm 
� To protect constitutional rights 



� To facilitate the movement of people and vehicles 
� To assist those that cannot care for themselves 
� To help resolve conflicts between individuals and groups 
� To identify problems that have the potential for becoming more serious issues 
� To create and maintain a feeling of security in the community 

 
It is my belief that this long-term strategy and philosophical change will help the Eau Claire 
Police Department use its limited resources more effectively as we strive to maintain the high 
quality of life we enjoy in the Chippewa Valley. 
 
Sincerely, 

Jerry Matysik 
Chief of Police 
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Eau Claire Police

Core Values
Honesty/Integrity

Dignity/Respect

Commitment

Service/Caring

Professionalism

Lawful Behavior



Eau Claire Police

Vision
Professionalism

High Quality Work

Excellent Customer Service

Pride Through High Standards

All Members of Department Important

Patrol Orientation/Focused Response

Flexible Response to Community Concerns



DEPARTMENTAL ASSIGNMENTS 
 

Police Chief 
 

Jerome S. Matysik 
 

Police Secretary 
 

Jolene H. Hanzlik 
 

Patrol Division – Commanding Officers 
 

Deputy Chief Bradley O. Venaas 
 

Lieutenant Eric E. Larsen 
Lieutenant Gerald W. Staniszewski 
Lieutenant Chadwick D. Hoyord 
Sergeant Craig M. West 

Sergeant Bruce A. VanValkenburg 
Sergeant Michael J. Graf 
Sergeant Gary P. Axness 
Sergeant Travis J. Quella 

Sergeant Judith A. Anibas Sergeant Andrew S. Falk 
Sergeant Randall L. Fahrenkrog 
Sergeant John P. Moen 

Sergeant William L. Slaggie 
 

  
Police Officers 

 
Larry E. Looby Michael D. Walter Clayton J. Wanta 
James J. Kamke William E. Wisener Terry L. Nicks 
Duane L. Jasper Daniel C. Theis David P. Mikunda 
Todd N. Tollefson Sean J. Lester Charles L. Walton 
Ned B. Silber Xiong K. Lee David A. Curfman 
Jeffrey D. Leppert William L. Slaggie Jason L. Kaveney 
Kevin S. Balts James A. Southworth Ryan M. Lambeseder 
John R. McIntyre Daniel F. McIllhargey Aaron M. Jensen 
David A. Zielke Jesse C. Zurbuchen Ryan E. Dahlgren 
Jody L. Pionkowski Arthur A. Nelson Kyle C. Roder 
Timothy M. Handrick Brian W. Schneider Kyle L. Jentzsch 
John C. Rush Kyle W. Anderson Kevin M. Putzy 
Ted C. Feisst Kristopher K. O’Neill Derek R. Thomas 
Michael J. Voelker Jason A. Ruppert Joshua J. O’Malley 
Thomas D. Booth James P. Konkel Garrett R. Lewis 
Susan C. Zwiefelhofer Scott A. Barton Hunter D. Braatz 
Kenneth R. Rasmussen Todd A. Johnson Michael J. Johnson 
Randy D. Bulinski David J. Kleinhans Long Vang 
Jeryl A. Vonderheid Michael P. Glennon Benjamin M. Frederick 
Joseph A. Sauro Gregory J. Weber  

Mark D. Pieper 
Fallon M. Toomsen 
 
 



Detective Division 
 

Deputy Chief Gary L. Foster Investigator Chad M. Stedl 
Lieutenant John C. Arnette Investigator Matthew W. Rokus 
Sergeant Steven T. Page Investigator Michael G. Chinander 
Sergeant Timothy A. Golden Investigator Timothy M. Porn 
Investigator Walter L. Schneider Investigator Kevin D. Farley 
Investigator Donn P. Adams Investigator Mark D. Pieper 
Investigator Todd J. Trapp Investigator Terry L. Nicks 
Investigator John D. Birtzer Investigator Ryan M. Lambeseder 
Investigator Paul N. Becker LESA Janet E. Gebert 
Investigator George a. Eliopoulos  
  

Administrative Services Bureau 
 

Dir. of Admin. Services, Kristin R. Southard LESA Teresa M. Simbro 
Property Officer Gary R. Field  LESA Kristi L. Caldwell 
Court Officer John L. Farwell, Jr. LESA Beth M. Stone 
Records Technician, Leanne P. Doelle-Kent LESA Stacey M. McMahon 
LESA Barbara A. Mittelstadt LESA Sadie R. Deml 
 

Special Services Bureau 
 

Lieutenant Karl J. Fisher 
Officer Jack P. Corey 
Officer Quin G. Loshaw 
Officer Todd R. Heinz 
Elizabeth M. Wahl (Coalition for Youth Coordinator) 
Yong Kay Moua (Community Liaison) 
LESA Diane M. LaPoint 

 
Communication Center 

 
Director Pamela K. McInnis Telecommunicator Theresa J. Sanders 
Comm. Center Suprv. Vernon D. Whirry Telecommunicator Deborah A. Diede 
Comm. Center Suprv. Gregory L. Wallace Telecommunicator David A. Daken 
Comm. Center Suprv. Julie M. Smith Telecommunicator Michael D. Hoepner 
Telecommunicator Mark E. Bacon Telecommunicator Christine J. Mattson 
Telecomunicator John F. Greuel Telecommunicator Jason F. Knecht 
Telecommunicator Mary B. Krushke Telecommunicator James S. Jackson 
Telecommunicator Rick C. Jungerberg Telecommunicator Aileen S. Bush 
Telecommunicator Wendy J. Wermager Telecommunicator Melanie R. Pink 
Telecommunicator Keith T. Stelzig Telecommunicator Kory R. Oman 
 



Reserve Officers 
 

Capt. James A. Mohr Officer Stephen R. Brown 
Lt. Michael H. Peterson Officer Holly C. Miller 
Lt. Okie E. Allen Officer Carl J. Mothes 
Sgt. Charles A. Halbleib Officer Michael C. Metcalf 
Sgt. Brain H Stabenow Officer Matthew C. Stone 
  

 
Tactical EMS 

 
Dr. James A. Fenno 

  
Community Service Officers 

 
CSO Coralee M. Overboe 
CSO Bonnie J. Mayer 

CSO Amy R. Peck 
CSO Lisa M. Arloszynski 

CSO Adam J. Taylor 
 

 

SENIORITY LIST – DECEMBER 2005 
 

Police Personnel 
 

NAME RANK APPOINTMENT 
 
Gary L. Foster Deputy Chief 08-26-74 
John L. Farwell, Jr. Police Officer 08-04-75 
Walter L. Schneider Police Officer 11-10-75 
Karl J. Fisher Lieutenant 01-05-76 
Larry E. Looby Police Officer 03-01-76 
Steven T. Page Sergeant 09-02-76 
Jack P. Corey Police Officer 01-10-77 
Craig M. West Sergeant 05-09-77 
Gary R. Field Police Officer 08-13-79 
Donn P. Adams Police Officer 10-22-79 
John C. Arnette Lieutenant 01-17-80 
James J. Kamke Police Officer 01-14-80 
John P. Moen Sergeant 06-16-80 
Duane L. Jasper Police Officer 12-01-80 
Paul A. Miller Police Officer 12-01-80 
Judith A. Anibas Sergeant 07-27-81 
Quin G. Loshaw Police Officer 02-22-82 
Bruce A. VanValkenburg Sergeant 05-17-82 
Todd N. Tollefson Police Officer 01-10-83 
Jerome S. Matysik Chief of Police 01-10-83 
 



NAME RANK APPOINTMENT 
 
Eric E. Larsen Lieutenant 12-19-83 
Colleen M. Kuehn Police Officer 12-19-83 
Ned B. Silber Police Officer 03-19-84 
Todd J. Trapp Police Officer 08-13-84 
Bradley O. Venaas Deputy Chief 08-20-84 
Jeffrey D. Leppert Police Officer 08-20-84 
Randall L. Fahrenkrog Sergeant 09-04-84 
Keven S. Balts Police Officer 09-04-84 
John R. McIntyre Police Officer 09-04-84 
David A. Zielke Police Officer 12-03-84 
Jody L. Pionkowski Police Officer 01-02-85 
Timothy M. Handrick Police Officer 01-02-85 
John C. Rush Police Officer 11-09-87 
Ted C. Feisst Police Officer 11-16-87 
Michael J. Voelker Police Officer 07-18-88 
Thomas D. Booth Police Officer 01-03-89 
Susan C. Zwiefelhofer Police Officer 01-03-89 
Michael J. Graf Sergeant 01-04-89 
Gary P. Axness Sergeant 08-17-89 
Kenneth R. Rasmussen Police Officer 08-17-89 
Randy D. Bulinski Police Officer 01-10-90 
Jeryl A. Vonderheid Police Officer 01-24-90 
John D. Birtzer Police Officer 05-31-90 
Joseph A. Sauro Police Officer 05-31-90 
Michael D. Walter Police Officer 01-09-91 
Alec B. Christianson Police Officer 01-09-91 
William E. Wisener Police Officer 03-04-91 
Gerald W. Staniszewski Lieutenant 05-20-91 
Daniel C. Theis Police Officer 05-29-91 
Timothy A. Golden Sergeant 01-02-92 
Sean J. Lester Police Officer 05-17-93 
Xiong K. Lee Police Officer 11-02-93 
Travis J. Quella Sergeant 05-16-94 
William L. Slaggie Sergeant 06-01-94 
James A. Southworth Police Officer 05-01-95 
Chadwick D. Hoyord Lieutenant 11-13-95 
Daniel F. McIlhargey Police Officer 03-18-96 
Paul N. Becker Police Officer 08-19-96 
Jesse C. Zurbuchen Police Officer 12-18-96 
George A. Eliopoulos Police Officer 01-09-97 
Andrew S. Falk Sergeant 01-09-97 
Arthur A. Nelson Police Officer 01-09-97 
Brian W. Schneider Police Officer 01-09-97 
Chad M. Stedl Police Officer 01-09-97 



NAME RANK APPOINTMENT 
 
Kyle W. Anderson Police Officer 05-05-97 
Kristopher K. O’Neill Police Officer 05-05-97 
Jason A. Ruppert Police Officer 05-05-97 
James P. Konkel Police Officer 05-19-97 
Scott A. Barton Police Officer 08-25-97 
Todd R. Heinz Police Officer 10-27-97 
Matthew W. Rokus Police Officer 12-29-97 
Todd A. Johnson Police Officer 08-17-98 
Michael G. Chinander Police Officer 12-30-98 
Timothy M. Porn Police Officer 01-18-99 
David J. Kleinhans Police Officer 05-03-99 
Michael P. Glennon Police Officer 01-02-00 
Gregory J. Weber Police Officer 01-04-00 
Kevin D. Farley Police Officer 12-26-00 
Mark D. Pieper Police Officer 01-08-01 
Clayton J. Wanta Police Officer 01-22-01 
Terry L. Nicks Police Officer 06-04-01 
David P. Mikunda Police Officer 07-30-01 
Charles L. Walton Police Officer 09-10-01 
David A. Curfman Police Officer 08-14-02 
Jason L. Kaveney Police Officer 08-20-02 
Ryan M. Lambeseder Police Officer 01-02-03 
Aaron M. Jensen Police Officer 04-21-03 
Ryan E. Dahlgren Police Officer 12-15-03 
Kyle C. Roder Police Officer 12-15-03 
Kevin M. Putzy Police Officer 02-16-04 
Derek R. Thomas Police Officer 02-16-04 
Kyle L. Jentzsch Police Officer 02-16-04 
Garrett R. Lewis Police Officer 05-14-04 
Joshua J. O’Malley Police Officer 05-24-04 
Hunter D. Braatz Police Officer 08-09-04 
Long Vang Police Officer 12-13-04 
Michael J. Johnson Police Officer 12-13-04 
Benjamin M. Frederick Police Officer 12-13-04 
Fallon M. Toomsen Police Officer 12-26-05 



POLICE ROSTER 
 

  DATE APPOINTED 
NAME RANK   OR PROMOTED 
 
Jerome S. Matysik Chief of Police 09-09-03 
Gary L. Foster Deputy Chief 01-01-99 
Bradley O. Venaas Deputy Chief 12-08-03 
Eric E. Larsen Lieutenant 01-17-98 
Karl J. Fisher Lieutenant 03-25-99 
John C. Arnette Lieutenant 05-11-04 
Gerald W. Staniszewski Lieutenant 01-03-05 
Chadwick D. Hoyord Lieutenant 10-31-05 
Judith A. Anibas Sergeant 07-27-81 
Craig M. West Sergeant 07-19-90 
Steven T. Page Sergeant 08-04-97 
Randall L. Fahrenkrog Sergeant 03-25-99 
John P. Moen Sergeant 05-17-00 
Timothy A. Golden Sergeant 07-19-02 
Bruce A. VanValkenburg Sergeant 05-01-03 
Michael J. Graf Sergeant 05-11-04 
Gary P. Axness Sergeant 07-26-04 
Travis J. Quella Sergeant 12-13-04 
Andrew S. Falk Sergeant 01-17-05 
William L. Slaggie Sergeant 10-31-05 
John L. Farwell, Jr. Police Officer 08-04-75 
Walter L. Schneider Police Officer 11-10-75 
Larry E. Looby Police Officer 03-01-76 
Jack P. Corey Police Officer 01-10-77 
Gary R. Field Police Officer 08-13-79 
Donn P. Adams Police Officer 10-22-79 
James J. Kamke Police Officer 01-14-80 
Duane L. Jasper Police Officer 12-01-80 
Paul L. Miller Police Officer 12-01-80 
Quin G. Loshaw Police Officer 02-22-82 
Todd N. Tollefson Police Officer 01-10-83 
Colleen M. Kuehn Police Officer 12-19-83 
Ned B. Silber Police Officer 03-19-84 
Todd J. Trapp Police Officer 08-13-84 
Jeffery D. Leppert Police Officer 08-20-84 
Kevin S. Balts Police Officer 09-04-84 
John R. McIntyre Police Officer 09-04-84 
David A. Zielke Police Officer 12-03-84 
Jody L. Pionkowski Police Officer 01-02-85 
Timothy M. Handrick Police Officer 01-02-85 
John C. Rush Police Officer 11-09-87 



  DATE APPOINTED 
NAME RANK   OR PROMOTED 
 
Ted C. Feisst Police Officer 11-16-87 
Michael J. Voelker Police Officer 07-18-88 
Thomas D. Booth Police Officer 01-03-89 
Susan C. Zwiefelhofer Police Officer 01-03-89 
Kenneth R. Rasmussen Police Officer 08-17-89 
Randy D. Bulinski Police Officer 01-10-90 
Jeryl A. Vonderheid Police Officer 01-24-90 
John D. Birtzer Police Officer 05-31-90 
Joseph A. Sauro Police Officer 05-31-90 
Michael D. Walter Police Officer 01-09-91 
Alec B. Christianson Police Officer 01-09-91 
William E. Wisener Police Officer 03-04-91 
Daniel C. Theis Police Officer 05-29-91 
Sean J. Lester Police Officer 05-17-93 
Xiong K. Lee Police Officer 11-02-93 
William L. Slaggie Police Officer 06-01-94 
James A. Southworth Police Officer 05-01-95 
Daniel F. McIlhargey Police Officer 03-18-96 
Paul N. Becker Police Officer 08-19-96 
Jesse C. Zurbuchen Police Officer 12-18-96 
George A. Eliopoulos Police Officer 01-09-97 
Andrew S. Falk Police Officer 01-09-97 
Arthur A. Nelson Police Officer 01-09-97 
Brian W. Schneider Police Officer 01-09-97 
Chad M. Stedl Police Officer 01-09-97 
Kyle W. Anderson Police Officer 05-05-97 
Kristopher K. O’Neill Police Officer 05-05-97 
Jason A. Ruppert Police Officer 05-05-97 
James P. Konkel Police Officer 05-19-97 
Scott A. Barton Police Officer 08-25-97 
Todd R. Heinz Police Officer 10-27-97 
Matthew W. Rokus Police Officer 12-29-97 
Todd A. Johnson Police Officer 08-17-98 
Michael G. Chinander Police Officer 12-30-98 
Timothy M. Porn Police Officer 01-18-99 
David J. Kleinhans Police Officer 05-03-99 
Michael P. Glennon Police Officer 01-02-00 
Gregory J. Weber Police Officer 01-04-00 
Kevin D. Farley Police Officer 12-26-00 
Mark D. Pieper Police Officer 01-08-01 
Clayton J. Wanta Police Officer 01-22-01 
Terry L. Nicks Police Officer 06-04-01 
David P. Mikunda Police Officer 07-30-01 



  DATE APPOINTED 
NAME RANK   OR PROMOTED 
 
Charles L. Walton Police Officer 09-10-01 
David A. Curfman Police Officer 08-14-02 
Jason L. Kaveney Police Officer 08-20-02 
Ryan M. Lambeseder Police Officer 01-02-03 
Aaron M. Jensen Police Officer 04-21-03 
Ryan E. Dahlgren Police Officer 12-15-03 
Kyle C. Roder Police Officer 12-15-03 
Kevin M. Putzy Police Officer 02-16-04 
Derek R. Thomas Police Officer 02-16-04 
Kyle Jentzsch Police Officer 02-16-04 
Garret R. Lewis Police Officer 05-14-04 
Joshua J. O’Malley Police Officer 05-24-04 
Hunter D. Braatz Police Officer 08-09-04 
Long Vang Police Officer 12-13-04 
Benjamin M. Frederick Police Officer 12-13-04 
Michael J. Johnson Police Officer 12-13-04 
Fallon M. Toomsen Police Officer 12-26-05 

 
Civilian Roster 

 
  DATE APPOINTED 
NAME RANK   OR PROMOTED 
 
Pamela K. McInnis Comm. Center Director 02-10-97 
Vernon D. Whirry Comm. Center Supervisor 01-01-79 
Gregory L. Wallace Comm. Center Supervisor 01-16-90 
Julie M.Smith Comm. Center Supervisor 07-07-97 
Mark E. Bacon Telecommunicator I 06-29-79 
John F. Greuel Telecommunicator I 07-09-79 
Mary B. Kruschke Telecommunicator I 01-03-84 
Rick C. Jungerberg Telecommunicator I 02-21-85 
Wendy J. Wermager Telecommunicator I 09-30-87 
Keith T. Stelzig Telecommunicator I 03-25-91 
Theresa J. Sanders Telecommunicator I 09-10-91 
Deborah A. Diede Telecommunicator I 11-09-92 
David A. Daken Telecommunicator I 03-04-93 
Michael D. Hoepner Telecommunicator I 03-10-97 
Christine J. Mattson Telecommunicator I 09-15-97 
Jason F. Knecht Telecommunicator I 01-26-98 
Aileen S. Bush Telecommunicator I 04-09-01 
Melanie R. Pink Telecommunicator I 03-16-05 
Kory R. Oman Telecommunicator I 12-04-05  
Jolene H. Hanzlik Police Secretary 12-20-04 



  DATE APPOINTED 
NAME RANK   OR PROMOTED 
 
Kristin R. Southard Dir. of Admin. 01-01-05 
Leanne P. Doelle-Kent Records Technician 01-01-05 
Barbara A. Mittelstadt Law Enforcement Support Assistant 08-16-78 
Diane M. LaPoint Law Enforcement Support Assistant 04-21-86 
Teresa M. Simbro Law Enforcement Support Assistant 09-09-99 
Kristi L. Caldwell Law Enforcement Support Assistant 01-17-00 
Janet E. Gebert Law Enforcement Support Assistant 04-21-03 
Beth M. Stone Law Enforcement Support Assistant 03-14-05 
Stacey M. McMahon Law Enforcement Support Assistant 09-26-05 
Sadie R. Deml Law Enforcement Support Assistant 10-31-05 
 

PERSONNEL CHANGES - 2005 
 

Police 
 
Kristin R. Southard was promoted to Director of Administrative Services on January 1, 2005. 
Leanne P. Doelle-Kent was promoted to Records Technician on January 1, 2005. 
Gerald W. Staniszewski was promoted to Lieutenant on January 3, 2005. 
Lisa M. Arloszynksi was hired as a Community Service Officer on January 10, 2005. 
Andrew S. Falk was promoted to Sergeant on January 17, 2005. 
Tina M. Bann was hired as a Law Enforcement Support Assistant on February 15, 2005. 
Beth M. Stone was hired as a Law Enforcement Support Assistant on March 14, 2005. 
Melanie R. Pink was hired as a Telecommunicator on March 17, 2005. 
Diane E. Hening retired as a Law Enforcement Support Assistant on March 23, 2005. 
Travis S. Sherden resigned as a Community Service Officer on May 27, 2005. 
Alaina J. Gunn was hired as a Community Service Officer on June 6, 2005. 
Kristine L. Danielson resigned as a Law Enforcment Support Assistant on June 10, 2005. 
Raymond D. Duncan was hired as a Community Service Officer on June 13, 2005. 
Joshua J. Christenson resigned as a Reserve Officer on June 16, 2005. 
Richard H. Strait resigned as a Police Chaplain on June 26, 2005. 
Tina M. Bann resigned as a Law Enforcement Support Assistant on July 7, 2005. 
Alaina J. Gunn resigned as a Community Service Officer on July 25, 2005. 
Garth A. Melville retired as Lieutenant on July 29, 2005. 
Jean M. Jircovec resigned as a Reserve Officer on August 8, 2005. 
Kris K. O’Neill was appointed Polygraphist on September 9, 2005. 
Lorri M. Woodford resigned as a part-time Typist on September 18, 2005. 
Stacey M. McMahon was hired as a Law Enforcement Support Assistant on September 26, 2005. 
Sadie R. Deml was hired as a Law Enforcement Support Assistant on October 31, 2005. 
William L. Slaggie was promoted to Sergeant on October 31, 2005. 
Chadwick D. Hoyord was promoted to Lieutenant on October 31, 2005. 
Alexis J. Gudmanson was hired as a part-time Typist  on November 13, 2005. 
Kory R. Oman was hired as a Telecommunicator on December 4, 2005. 
Marcus E. Bacon retired as a Telecommunicator on December 17, 2005. 



Raymond D. Duncan resigned as a Community Service Officer on December 23, 2005. 
Fallon M. Toomsen was appointed Police Officer on December 26, 2005. 
Michael J. Johnson resigned as a Police Officer on December 30, 2005. 



PART ONE OFFENSES AND ARSON
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PERCENTAGE NUMBER 2004 2005 2004 2005 2004 2005
OFFENSE CHANGED CHANGED YTD YTD CLEARED CLEARED ARRESTS ARRESTS

MURDER -100.0% -1 1 0 1 0 6 1
MANSLAUGHTER 0.0% 0 0 0 0 0 1 0
RAPE -58.8% -10 17 7 12 7 6 5
ROBBERY 9.1% 2 22 24 17 12 12 30
AGGRAVATED
     BATTERY -41.4% -60 145 85 116 77 107 100
NON-AGGRAVATED
     BATTERY -13.4% -49 367 318 308 289 295 287
BURGLARY 3.1% 10 319 329 59 35 85 42
THEFT -20.4% -392 1918 1526 570 481 754 659
VEHICLE THEFT 3.9% 3 76 79 32 25 38 37

TOTALS -497 2865 2,368 1,115 926 1,304 1,161



ACTUAL CLEARANCE CLEARANCE VICTIM VICTIM
CATEGORY OFFENSES ADULT OFFENDER JUVENILE OFFENDER ADULT JUVENILE

1ST DEGREE 14 5 7 0 14

2ND DEGREE 39 20 12 6 33

4TH DEGREE 12 5 5 3 9

TOTALS 65 30 24 9 56

ACTUAL CLEARANCE CLEARANCE
CATEGORY OFFENSES ADULT OFFENDER JUVENILE OFFENDER

RESIDENTIAL
     STRUCTURE 1 0 1 $50.00
OTHER
     RESIDENTIAL 2 1 0 $255,000.00
ALL OTHER
     COMMERCIAL 0 0 0 $0.00
MOTOR
     VEHICLE 2 0 0 $14,000.00
ALL OTHER
     STRUCTURE 1 0 1 $25.00
ALL OTHER
     PROPERTY 6 0 1 $1,127.00

TOTALS 12 1 3 $270,202.00

PROPERTY DAMAGE

2005 SEXUAL ASSAULTS AND ARSON

SEXUAL ASSAULTS

ARSON

ESTIMATED



PROPERTY CRIMES
Stolen Property/Recovered Property

$495,993
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NUMBER OF ACTUAL $ VALUE OF
CLASSIFICATION OFFENSES REPORTED PROPERTY STOLEN

ROBBERY 24 $150,465.00
POCKET PICKING 7 $585.00
BURGLARY 329 $176,776.00
PURSE SNATCHING 0 $0.00
RETAIL THEFT 395 $31,830.00
THEFT FROM AUTO 295 $117,499.00
THEFT OF AUTO 
        ACCESSORIES 51 $5,177.00
BICYCLE THEFTS 117 $25,376.00
THEFTS FROM BUILDINGS 78 $38,761.00
THEFT FROM COIN
OPERATED MACHINES 8 $2,715.00
ALL OTHER THEFTS 575 $235,382.00
MOTORVEHICLES 79 $429,749.00
TOTAL OFFENSES AND 
     PROPERTY VALUE STOLEN 1,958 $1,214,315

CURRENCY $214
JEWELRY / PRECIOUS METALS $5,368
CLOTHING AND FURS $10,552
LOCALLY STOLEN MOTOR VEH. $399,921
OFFICE EQUIPMENT $1,945
TELEVISIONS, RADIOS, ETC. $7,650
FIREARMS $2,800
HOUSEHOLD GOODS $269
CONSUMABLE GOODS $2,798
MISCELLANEOUS $18,206
TOTAL $ VALUE OF
     RECOVERED PROPERTY $449,723

RECOVERED PROPERTY TYPE AND $ VALUE

2005 OFFENSES AND VALUE OF STOLEN PROPERTY:



ANALYSIS OF BURGLARIES
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ESTIMATED PROPERTY STOLEN IN BURGLARIES
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PART ONE OFFENSES

The following is a breakdown of Part One offenses as reported to the Eau Claire Police
Department for 2001 - 2005.

2005 2004 2003 2002 2001
MURDER1 0 1 0 1 1
NON-NEGLIGENT MANSLAUGHTER 0 0 0 0 0
RAPE AND ASSAULT TO RAPE 7 17 11 11 2

Rape by Force, First Degree

ROBBERY
Firearm 5 4 6 5 2
Knife or Cutting Instrument 3 6 4 2 2
Other Dangerous Weapon 1 0 1 3 0
Strong Arm 15 12 11 7 11

ASSAULT
Aggravated - With Firearm 5 7 2 3 2
Aggravated - With Knife 7 21 17 15 11
Aggravated - Other Weapon 24 50 45 49 52
Aggravated - Hands, Fists, Feet 49 67 58 57 42
Not Aggravated 318 367 366 328 346

BURGLARIES
Residential - Night 40 60 83 72 54
Residential - Day 55 79 132 99 94
Residential - Unknown 115 68 56 154 102
Non-Residential - Night 22 14 30 36 37
Non-Residential - Day 13 34 78 49 46
Non-Residential - Unknown 84 64 12 66 66

THEFT
Pick Pocket 7 6 2 3 2
Purse Snatch 0 0 0 3 1
Retail Theft 395 428 361 458 407
From Auto 295 470 488 698 687
Auto Parts 51 42 40 13 28
Bicycles 117 136 124 123 159
From Building 78 122 112 273 407
Coin Operated Device 8 9 13 1 22
All Other 575 705 665 449 428

VEHICLE THEFT
Automobiles 64 56 86 129 110
Trucks / Buses 13 14 18 6 11
Other Vehicles 2 6 11 10 9



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Abuse - Elderly - 1 1 0 2
Accidental Injury - City Property - 6 10 - -
Accidental Injury - Industrial - - 1 - -
Accidental Injury - All Other 4 5 5 3 4
Alarm - Business 851 882 878 819 883
Alarm - Car 7 3 8 6 6
Alarm - Church 13 17 28 32 34
Alarm - Financial Institution 110 86 127 141 131
Alarm - Fire 4 2 4 7 59
Alarm - All Other - 16 11 22 5
Alarm - Residence 45 52 56 66 55
Alarm - School 24 33 29 37 39
Alarm - Varda Setup 1 2 9 25 2
Animal - Abuse 120 135 123 206 146
Animal - At Large 216 254 377 630 647
Animal - Bite 89 82 85 107 90
Animal - Barking Dog 291 315 434 351 274
Animal - In Custody 1226 1305 1046 718 595
Animal - Injured/Dead 79 69 120 108 88
Animal - License Violation 17 17 6 0 1
Animal - Litter 5 4 2 11 8
Animal - All Other 251 232 366 120 182
Animal - Variance Application 4 13 11 13 10
Animal - Vicious 40 38 27 3 1
Arrest - Detain for Border Patrol - 1 2 1 2
Arrest - Probation Pickup 365 273 278 223 125
Arrest - Transport for Probation - 8 18 - -
Arrest - Warrant Pickup 375 330 388 403 257
Assist - Altoona Police 17 14 18 - -
Assist - Chippewa Falls Police - 6 4 - -
Assist - Chippewa County Sheriff 9 8 14 - -
Assist - Dunn County Sheriff 4 5 7 - -
Assist - Eau Claire Sheriff 44 52 36 - -
Assist - Menomonie Police 2 3 4 - -
Assist - Non-Law Enforcement 121 127 129 217 243
Assist - Other Law Enforcement 284 331 281 456 461
Assist - Polygraph for Other Agency 7 13 5 11 33
Assist - Salvation Army 34 17 44 1 8
Bomb - Device Found - 1 2 0 0



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Bomb - All Other - 1 1 3 4
Bomb - Threat 1 - 4 8 7
Chapter 51 - Mental Health Case 78 117 120 300 312
Chapter 51 - Suicide Attempt 88 124 111 45 43
Chapter 51 - Suicide Threat 94 129 131 72 59
Chapter 51 - Threat to Others 6 15 8 7 6
Check - Bar/Tavern 4 2 5 3 1
Check - Building 135 136 150 72 102
Check - Detox Person 61 74 70 87 70
Check - Intoxicated Person 112 111 125 - -
Check - Mental Subject 112 106 101 19 23
Check - Open Door/Window 111 59 67 63 102
Check - Other 115 157 287 364 340
Check - Person (not suspicious) 95 139 193 1626 1675
Check - Soliciting Complaint 7 3 3 4 1
Check - Undesireable 369 420 426 422 468
Check - Welfare of Person 831 716 687 600 476
Check - 911 Hang Up Trace 300 287 306 - -
Child - Custody Dispute 123 101 87 107 126
Child - Found 7 4 13 6 12
Child - Interference with Custody 4 4 6 - -
Child - Neglect Abuse 10 18 26 30 29
Child - Other Offense Against Child 3 10 10 - -
Child - Physical Abuse 18 36 30 42 62
Child - Pornography 1 1 1 17 19
Civil Dispute - Landlord/Tenant 62 64 51 42 33
Civil Dispute - Neighbor Trouble 41 18 22 - -
Civil Dispute - All Other 251 276 236 271 251
Civil Dispute - Property 142 122 128 - -
Corruption - Government - - 1 0 -
Counterfeit - Checks 17 20 10 26 2
Counterfeit - Currency 63 41 27 27 53
Counterfeit - Identification - - 1 - -
Counterfeit - Other Document 1 2 1 7 2
Crash - Fatality 3 3 1 2 3
Crash - H&R Personal Injury 26 32 35 40 30
Crash - H&R Property Damage 523 555 521 524 509
Crash - Personal Injury 442 484 475 504 452
Crash - Property Damage 1828 1865 1745 1653 1671



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Crash - Unfounded 2 1 2 84 36
Criminal Damage - Cemetery - 2 1 2 1
Criminal Damage - Commercial Property 10 9 32 42 70
Criminal Damage - Other Property 302 393 489 326 355
Criminal Damage - Private Property 84 76 89 75 99
Criminal Damage - Public Property 14 8 9 19 16
Criminal Damage - Religious Property 7 5 5 10 7
Criminal Damage - School Property 21 9 10 17 13
Criminal Damage - Vehicle 344 262 312 664 609
Criminal Trespass - Construction Site - 2 2 3 1
Criminal Trespass - Dwelling 32 48 60 67 49
Criminal Trespass - Land 1 3 2 - -
Criminal Trespass - Other 4 8 4 - -
Death - Accidental 4 4 3 2 5
Death - Natural 42 26 29 33 25
Death - Suicide 6 10 7 9 8
Death - Undetermined 5 7 4 - -
Disaster - Fuel Spill 1 - 3 7 11
Disturbance - Disorderly Conduct 524 436 420 483 467
Disturbance - Family Trouble 739 750 773 679 640
Disturbance - Fighting 180 194 179 200 182
Disturbance - Neighbor Trouble 105 101 165 134 162
Disturbance - All Other 80 94 141 266 388
Disturbance - Protests/Strikes - 2 3 1 1
Disturbance - Violate Restrain Ord 70 56 48 79 123
Drug - Cocaine Possession 5 8 2 10 34
Drug - Cocaine Selling 11 14 2 2 5
Drug - Meth Manufacturing 2 2 2 - -
Drug - Meth Possession 20 3 2 - -
Drug - Meth Selling 11 6 10 - -
Drug - Marijuana Manufacturing 3 3 2 0 0
Drug - Marijuana Possession 155 140 121 37 35
Drug - Marijuana Selling 9 12 31 2 2
Drug - Multiple Types Possession 8 3 4 - -
Drug - Multiple Types Selling 2 2 2 0 0
Drug - Possess Drug Paraphernalia 26 6 2 0 0
Drug - Prescription Fraud 4 7 9 2 13
Duplicate Case Number 96 125 120 200 108
Fire - Accidental Commercial 4 4 3 - -



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Fire - Accidental Non-Commercial 5 10 10 - -
Fire - Arson 11 14 13 0 10
Fire - Attempted Arson - 2 1 - -
Fire - Caused by Negligence 5 6 6 - -
Fire - Undetermined Cause 17 13 14 17 13
Forged - Credit Card 1 1 1 5 3
Forged - Check 103 142 139 268 347
Injured Officer 41 53 44 52 53
Interfere W/Police - Escape - - 2 1 0
Interfere W/Police - Impersonating - - 1 3 2
Interfere W/Police - Obstructing 28 8 10 11 14
Juvenile - Apprehension Request 110 137 139 153 152
Juvenile - Other 563 524 398 - -
Juvenile - Runaway from Academy 34 140 82 57 82
Juvenile - Runaway from Group Home 15 4 10 21 1
Juvenile - Runaway from Own Home 119 137 136 239 275
Juvenile - Uncontrollable 49 57 31 12 24
Kidnapping - Attempted - - 1 0 0
Mobile Data Key In No Case 1 11 10 - -
Missing - Attempt to Locate Adult 62 56 93 53 37
Missing - Attempt to Locate Juv. 7 9 35 43 85
Missing - Endangered Adult 1 1 3 3 0
Ord Complaint - Open After Hours 5 3 3 6 7
Ord Complaint - All Other 283 203 190 - -
Ord Complaint - Bill Posting 3 1 2 - -
Ord Complaint - Burning Permit 8 7 9 16 2
Ord Complaint - Curfew 29 39 32 2 9
Ord Complaint - Disorderly Conduct 135 135 215 483 467
Ord Complaint - False ID 27 41 46 32 53
Ord Complaint - Fireworks 206 228 223 198 210
Ord Complaint - Illegal Dumping 37 39 37 24 21
Ord Complaint - Liquor License Viol 10 17 9 6 11
Ord Complaint - Littering 44 44 47 47 72
Ord Complaint - Loud Music 460 473 439 504 639
Ord Complaint - Other Noise 292 298 379 391 426
Ord Complaint - Open Intox Street 211 236 90 7 1
Ord Complaint - Other Alcohol 24 29 23 44 41
Ord Complaint - Loud Party 347 346 328 359 398
Ord Complaint - Skateboard/Rollerbl 23 24 53 54 56



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Ord Complaint - Smoking School Prop 16 40 19 9 4
Ord Complaint - Truancy 202 198 165 4 5
Ord Complaint - Underage Drinking 317 376 276 40 25
Ord Complaint - UA Tobacco 88 141 128 9 4
Other Agency Case Number - 7 11 40 0
Other Criminal - Bail Jumping 11 16 12 - -
Other Criminal - Conspiracy 1 - 1 0 1
Other Criminal - Illegal Hunting - 1 1 0 0
Other Criminal - All Other Crimes 18 4 6 - -
Parking - All Other Complaints 1174 1209 1137 1938 2192
Parking - Ticket to Tow 249 280 264 73 99
Parking - 24 Hour Violation 586 466 513 - -
Phone Call - Annoying 215 237 204 303 275
Phone Call - Obscene 15 27 15 - -
Property - Damaged Non Criminal 20 19 6 - -
Property - Found 533 664 612 687 730
Property - Missing 285 267 224 238 184
Property - Possessing Stolen 2 - 2 2 7
Property - Recovered Stolen 86 108 74 27 31
Property - Transfer Stolen - - 3 3 4
Prowler - Car Prowling 16 28 30 - -
Prowler - All Other Types 104 128 120 176 163
Prowler - Window Peeking 25 22 21 4 2
Service - Blood Run 11 7 5 12 12
Service - Citizen Report Form Sent - - 1 - -
Service - Downed Wire/Tree 2 - 1 24 3
Service - Emergency Medical 431 453 477 695 712
Service - Emergency Message 3 4 21 6 2
Service - Escort 4 4 13 2 4
Service - Court Papers Served - 8 3 11 11
Service - Special Event - 44 28 30 27
Sex Offense - Att Assault by Force - 1 1 - -
Sex Offense - Consensual Age 16/17 9 8 3 6 9
Sex Offense - Exposure 12 9 10 19 10
Sex Offense - Assault by Force 13 24 17 - -
Sex Offense - Misdemeanr Assault 10 26 47 - -
Sex Offense - Other Felony Assault 41 43 33 - -
Sex Offense - All Other 8 3 10 - -
Sex Offense - Solicit Prostitution 1 1 6 - -



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Sex Offender - SORP Registration - 32 30 36 28
Sex Offender - SORP Violation - 1 1 - -
Suspicious - Noise 7 9 12 3 18
Suspicious - Other Circumstance 84 84 74 158 220
Suspicious - Person 655 612 595 151 172
Suspicious - Vehicle 257 278 300 31 22
Threats - In Person 27 32 21 - -
Threats - Intimidating a Witness 1 2 1 - -
Threats - By Mail 3 1 4 - -
Threats - All Other 103 99 112 233 259
Threats - By Phone 110 90 95 - -
Traffic - ATV Violation - - 1 6 4
Traffic - Officer Directing - 1 58 15 22
Traffic - Direct for Fire Dept 136 132 109 - -
Traffic - Hazard 355 277 355 346 381
Traffic - Knowingly Fleeing 11 5 14 - -
Traffic - Officer Initiated Stop 705 581 627 598 355
Traffic - OMV Influence of Drugs 5 - 1 - -
Traffic - OMV While Intoxicated 242 278 237 232 248
Traffic - Open Intox in Vehicle - 1 1 - -
Traffic - All Other by Complaint 325 391 438 525 528
Traffic - Reckless Driving 8 12 12 1 0
Traffic - School Bus Violation 8 19 33 32 16
Traffic - School Patrol Violation 1 3 10 14 32
Traffic - Snowmobile Violation - - 2 1 0
Traffic - Stalled Auto 1294 1313 1280 1253 1507
Vehicle - Damaged 88 104 91 175 165
Vehicle - ECPD Damaged Non Criminal 5 3 11 5 2
Vehicle - In Ditch 63 128 47 66 83
Vehicle Missing 37 49 27 - -
Vehicle - Recovered Stolen 21 18 21 22 17
Weapon - Accidental Discharge 2 2 3 - -
Weapon - AFT Lost Firearm Report - - 3 - -
Weapon - AFT Registration Request - - 1 - -
Weapon - Carrying Concealed 2 3 2 0 2
Weapon - Discharged 3 3 6 2 7
Weapon - Felon Possess Firearm 6 6 2 0 2
Weapon - Gunshots Heard 30 42 35 42 38
Weapon - Person with a Gun 2 2 3 12 12



Incidents Reported by Offense Code

The following is a breakdown of complaints by offense categories as handled by the 
Department for 2001 - 2005.  This listing excludes Part One offenses that are listed on 
a separate page.

Incident 2005 2004 2003 2002 2001
Weapon - Possess Illegal 2 2 5 0 2



AGE and SEX OF PERSONS ARRESTED - JUVENILE
(Includes those Released)

AGE                 

CLASSIFICATION SEX 0 thru 10 11 & 12 13 & 14 15 16 17
TOTAL

Murder & M 0 0 0 0 0 0 0

Neg. Manslaughter F 0 0 0 0 0 0 0

M 0 0 0 0 0 0 0

Forcible Rape F 0 0 0 0 0 0 0

M 0 0 2 1 0 0 3

Robbery F 0 0 0 0 0 0 0

M 0 3 7 3 7 4 24

Aggravated Assault F 0 1 5 1 1 1 9

M 0 1 1 4 2 7 15

Burglary F 0 0 0 0 0 0 0

M 2 16 34 20 31 21 124

Theft F 1 7 43 27 52 37 167

M 0 0 4 0 5 5 14

Motor Vehicle Theft F 0 0 1 0 0 0 1

M 2 8 11 7 7 5 40

Other Assaults F 0 0 5 8 7 7 27

M 0 1 0 0 0 0 1

Arson F 0 0 1 0 0 0 1

Forgery & M 0 0 0 0 0 5 5

Counterfeiting F 0 0 0 0 0 0 0

M 0 0 0 0 0 2 2

Fraud F 0 0 0 1 0 0 1

M 0 0 0 0 0 0 0

Embezzlement F 0 0 0 0 0 0 0

Stolen Property M 0 0 0 0 0 0 0

Buy & Receive F 0 0 0 1 0 0 1



AGE and SEX OF PERSONS ARRESTED - JUVENILE
(Includes those Released)

AGE                 

CLASSIFICATION SEX 0 thru 10 11 & 12 13 & 14 15 16 17
TOTAL

M 0 14 13 14 5 9 55

Vandalism F 0 9 5 1 1 1 17

Weapons - Carry, M 0 1 1 0 0 1 3

Possession, etc. F 0 0 0 0 0 0 0

M 0 1 4 3 1 1 10

Sex Offenses F 0 0 1 0 1 0 2

M 0 2 17 6 15 24 64

Drug Abuse F 0 0 10 4 2 6 22

Offenses Against M 0 0 0 0 0 1 1

Family / Children F 0 0 0 0 0 0 0

Driving While M 0 0 0 0 0 2 2

Intoxicated F 0 0 0 0 0 1 1

M 0 0 3 17 33 65 118

Liquor Law F 0 1 5 12 28 31 77

M 4 49 59 23 36 28 199

Disorderly Conduct F 0 2 15 20 14 12 63

All Other M 1 16 45 58 114 119 353

Except Traffic F 0 3 35 37 66 56 197

Curfew & M 0 5 17 9 13 0 44

Loitering F 0 1 8 7 6 1 23

M 0 2 13 10 9 6 40
Runaways F 0 1 21 22 20 18 82

M 9 119 231 175 278 305 1117

Total Male & Female F 1 25 155 141 198 171 691

GRAND TOTAL ALL 10 144 386 316 476 477 1808



AGE and SEX OF PERSONS ARRESTED - ADULT
(Includes those Released)

           AGE

CLASSIFICATION SEX 18 19 20 21 22 23 24 25 to
29

30 to
34

35 to
39

40 to
44

45 to
49

50 to
54

55 to
59

60 to
64

65 &
Up TOTAL

Murder & Non- M 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 1

Neg. Manslaughter F 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

M 0 0 0 0 0 1 1 2 0 0 1 0 0 0 0 0 5

Forcible Rape F 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

M 3 0 0 4 0 3 5 4 2 1 0 0 0 0 0 0 22

Robbery F 0 2 1 0 0 0 0 2 0 0 0 0 0 0 0 0 5

M 2 2 2 9 5 3 2 13 7 6 1 3 1 2 0 0 58

Aggravated Assault F 0 1 1 0 0 0 0 5 2 0 0 0 0 0 0 0 9

M 2 0 0 1 2 1 3 5 5 3 0 0 0 0 1 1 24

Burglary F 0 0 0 2 0 1 0 0 0 0 0 0 0 0 0 0 3

M 27 16 16 13 9 10 9 25 14 14 8 8 7 3 1 5 185

Theft F 40 17 16 15 4 13 3 21 9 13 9 11 2 7 1 2 183

M 5 1 1 3 1 0 1 3 2 2 0 0 0 0 0 0 19

Motor Vehicle Theft F 0 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 3

M 7 1 8 8 12 9 9 36 17 27 19 9 2 1 0 0 165

Other Assaults F 2 3 2 0 5 3 5 12 7 1 6 4 2 2 1 0 55

M 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Arson F 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Forgery & M 5 2 2 0 1 0 0 5 5 0 1 0 1 0 0 0 22

Counterfeiting F 0 1 0 1 3 2 2 0 0 0 3 1 0 0 0 0 13

M 0 2 1 2 2 0 0 1 4 3 1 0 0 0 0 0 16

Fraud F 2 0 0 0 2 0 2 3 7 5 0 1 1 1 0 0 24

M 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Embezzlement F 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0



AGE and SEX OF PERSONS ARRESTED - ADULT
(Includes those Released)

           AGE

CLASSIFICATION SEX 18 19 20 21 22 23 24 25 to
29

30 to
34

35 to
39

40 to
44

45 to
49

50 to
54

55 to
59

60 to
64

65 &
Up TOTAL

Stolen Property M 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 2

Buy & Receive F 0 1 0 0 0 1 0 0 0 1 0 1 0 0 0 0 4

M 5 4 3 15 5 5 5 11 2 1 4 2 1 1 0 0 64

Vandalism F 0 0 1 0 0 0 3 1 0 0 1 0 0 0 0 0 6

Weapons - Carry, M 3 0 0 0 0 0 3 1 1 0 1 1 0 0 0 0 10

Possession, etc. F 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 3

M 1 0 2 0 0 1 0 4 2 1 0 1 1 0 0 0 13

Sex Offenses F 0 0 1 0 0 0 0 0 0 1 0 0 0 0 0 0 2

M 46 46 33 30 24 13 20 49 34 16 16 11 5 3 0 0 346

Drug Abuse F 14 10 9 11 4 9 4 11 6 7 6 1 0 0 0 0 92

Offenses Against M 0 0 1 0 0 0 0 0 0 1 0 0 0 0 0 0 2

Family / Children F 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1

Driving While M 5 11 11 27 19 22 13 52 24 28 19 18 12 5 2 4 272

Intoxicated F 0 1 6 12 7 3 3 17 8 14 13 3 1 0 1 0 89

M 125 172 193 55 52 35 17 34 15 6 13 6 7 4 2 0 736

Liquor Law F 64 121 111 19 8 7 6 10 3 0 1 1 0 0 0 0 351

M 42 46 60 100 77 52 43 112 53 55 32 30 24 10 1 2 739

Disorderly Conduct F 15 19 21 24 20 11 19 33 16 15 14 19 4 0 1 1 232

All Other M 107 112 96 116 96 88 82 268 161 114 113 56 37 16 5 8 1475
Except Traffic F 19 24 46 33 19 24 35 77 40 47 31 24 16 5 4 1 445

M 385 415 429 383 305 243 213 626 350 278 229 145 98 45 12 20 4176

Total Male & Female F 156 202 215 118 72 74 83 193 99 104 84 66 26 15 9 4 1520

GRAND TOTAL
ALL 541 617 644 501 377 317 296 819 449 382 313 211 124 60 21 24 5696



JUVENILE CONTACTS
Includes Referrals and City Ordinance Citations
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2005 ANNUAL POLICE BUDGET

Administration (includes 
building costs, support 

services, etc.)
$534,000

4%

Detective
$1,934,000

15%

Communications Center
$1,455,700

12%

Patrol
$7,056,400

56%

Admin. Services 
(includes Records, 

Special Services Bureau, 
Court Services, Property 

& Evidence
$1,607,500

13%



EAU CLAIRE COMBINED COMMUNICATIONS CENTER 
 
 
The Eau Claire Communication Center is a countywide 9-1-1 and non-emergency dispatch 
center staffed by 19 people.  The staff is made up of 18 full-time telecommunicators, three of 
which are working supervisors, and a director.  There is a minimum of three telecommunicators 
on duty at all times.  They dispatch for 14 police, fire, and medical agencies.  The 
Telecommunicators meet as a staff or engage in some type of training on a monthly basis. 
 
There were over 58,000 incidents assigned with a law enforcement, fire, or EMS unit being 
dispatched to each one in the last year.  Telecommunicators answered close to 200,000 non-
emergency telephone calls that do include cellular 9-1-1.  Approximately 15,000 landline 9-1-1 
calls were received.  In addition, they responded to countless radio calls between the 
Communication Center and the field units.  
 
Our entire county enjoys the benefits of fully enhanced 9-1-1.  The enhanced 9-1-1 system 
supplies the telecommunicator with a caller’s name, address, and telephone number as soon as 
their 9-1-1 call is answered.  There is seven seconds of silence after dialing 9-1-1 before the 
caller receives any kind of indication that their call has gone through.  This is an issue with the 
telephone companies that we have been working to resolve. 
 
The Communication Center is the base for a countywide system of computers in the squad cars.  
All seven law enforcement agencies of Eau Claire County, including the Eau Claire Police 
Department, have laptop computers in their vehicles.  They use these computers to check local, 
state, and national databases for information.  The Communication Center is also responsible for 
distributing the severe weather and tornado watches and warnings to the citizens of Eau Claire 
County.  Along with this, the telecommunicators activate the countywide sirens in the event that 
a severe thunderstorm or tornado warning is issued. 
 
The Communication Center staff utilizes a computerized version of the EMD (emergency 
medical dispatch) cards in determining the required level of EMS response and in giving pre-
arrival care.  Computer technology enhances their ability to provide quality service to the 
community.  
 
The Communication Center is located in the Eau Claire County courthouse.  If for some reason 
this facility would have to be abandoned, there is a backup Communication Center located in the 
Eau Claire Department’s upper west side fire station. 
 

                                                



ADMINISTRATIVE SERVICES DIVISION 
 
 
The Administrative Services Division is comprised of the Director of Administration, Records 
Section, Special Services Bureau, Court Services, and the Property/Evidence Section.  The 
functions of these units are as follows: 
 
Director of Administration 
¾ Prepare, manage and allocate the department’s $12 million budget. 
¾ Apply for and manage grant funds. 
¾ Supervise the Records Section, Court Services and Property/Evidence Section. 

 
Records Section 
¾ The receipt, coding, and filing of all police incident reports. 
¾ The receipt and handling of all traffic and criminal-related matters. 
¾ Maintenance of all criminal information records. 
¾ The central resource center for other units within the department seeking records or 

information necessary for the completion of their activities. 
¾ Serve as first line representatives of the Eau Claire Police Department for all inquiries by 

citizens for police-related information or documents. 
 
Special Services Bureau 
¾ The coordination of the Eau Claire Area School Safety Patrol, including maintaining a 

police presence within the schools. 
¾ Development of police programs aimed at younger school-age children dealing with child 

safety. 
¾ Development and coordination of all training for police officers, including arranging for 

transportation to distant schools and seminars. 
¾ Production of all in-house videos for use as educational aids for members of the 

department as well as certain public service agencies. 
¾ Training and maintenance of the Police Reserve Corps (Civilians who serve as auxiliary 

police officers when needed). 
¾ Cooperate with government and service agencies as well as the public to rectify 

underlying community problems related to crime. 
 

Court Services 
¾ Assists the City and County prosecution on departmental cases prior to and during court 

proceedings. 
¾ Acts as a liaison between the prosecutor and the general public for pre-trial matters. 
¾ Advises all personnel of any pertinent changes initiated by either the courts or 

prosecutors. 
 

Property/Evidence Section 
¾ Maintains control of all evidence and seized property as well as departmental supplies. 
¾ Logs in all property entering the property room. 



RECORDS DEPARTMENT 
Administrative Services Division 

 
 

The Records Section of the Police Department consists of one full-time Records 
Coordinator, eight full-time Law Enforcement Support Assistants (LESA’s), and two 
part-time Typists. 
 
The above-mentioned personnel are responsible for maintaining any and all incident 
reports and narratives, photographs, arrest records, juvenile referrals, ordinance and 
traffic citations, fingerprints, mug shots, accident reports and written warnings generated 
by the department.  These types of contacts generate over 100,000 separate records that 
must be entered into the Records Management System, currently HTE, by records section 
personnel. 
 
Responsibilities for LESA’s also include knowledge of maintaining and using several 
other types of computer hardware and software programs which provide for document 
imaging to store and retrieve incident reports, digital mug shots and incident photographs, 
Live Scan fingerprinting, software for on-line purchasing of select accident reports, and 
an on-line parking ticket program. 
 
All LESA’s are cross-trained on a regular basis in order to fulfill the job duties as well as 
being able to process court work for arrestees, doing detective division and patrol 
division incident report typing and handling public records requests in person, by 
telephone, or via mail. 
 

Sadie Deml addresses citizen concerns at the front desk 
 

 



SPECIAL SERVICES BUREAU 
Administrative Services Division 

 
 

The Special Services Bureau is comprised of one Lieutenant, three officers, one LESA employee 
and two grant-funded community outreach positions.  Officers in the Special Services Bureau are 
charged with community relations, school child safety, and training.  These titles only scratch the 
surface of the tasks these officers are responsible for.  Other tasks include, child safety seat 
training and installation, crossing guard program, travel arrangements department wide, 
equipment accountability and maintenance, the annual report, research, photography, video and 
photographic editing, home and business security surveys, major crime employee training, 
department research, training coordination and records, coordination of the Police Reserve 
Program, and the two community outreach programs.  Even this doesn’t tell the whole story.  
The following pages explain each position more in-depth. 
 
 

    
McGruff and Officer Todd Heinz    Reserve Captain Jim Mohr and Reserve 
at National Night Out.     Lieutenant Mike Peterson fingerprinting 

at National Night Out. 
 
 
 

Special Services Bureau Staff Members 
 
Lieutenant Karl Fisher   Community Relations Officer Jack Corey 
Safety Education Officer Todd Heinz  Training Officer Quin Loshaw 
LESA Diane LaPoint 



SAFETY EDUCATION OFFICER 
Administrative Services Division 

 
 
The Safety Education Officer has six primary responsibilities: 

 
¾ To develop, update, and present educational safety programs to pre-school and 

elementary school aged children.  To provide information to their parents on safety and 
law enforcement issues. 

¾ To provide training and assistance for the Eau Claire Area School Safety Patrollers.  To 
plan and chaperone special events for the Safety Patrollers. 

¾ Day-to-day supervision of the adult crossing guards. 
¾ To provide information and training to parents and grandparents on child passenger 

safety. 
¾ To coordinate and implement Safe Routes to School programs in the city. 
¾ To provide general services to the community and police department. 

 
During 2005 the Safety Education Officer gave approximately 212 presentations visiting almost 
every elementary and pre-elementary aged child in the Eau Claire area at least once.  Public and 
private elementary schools, as well as private businesses supporting child safety education, had 
the Safety Officer come through their doors. The presentations covered a wide variety of age 
appropriate subjects.  Generally, each age group received the following presentation: 
 
 Pre-elementary---  Role of the Police Officer 

Kindergarten--- Pedestrian Safety and/or Bus Safety 
    Role of the Police Officer 
 First Grade---  Personal Safety  
 Second Grade--- Bus Safety and Head (brain) Protection 
 Third Grade---  Bicycle Safety and Fingerprinting 
 Fourth Grade--- Retail Theft and Safety Patrol Training 
 Fifth Grade---  Home Safety  
    Personal Safety Update 
    Safety Patrol 
    Internet Safety 
 
In addition to the above, there were numerous presentations and tours given to organized groups, 
such as Boy Scouts and Girl Scouts.  The Safety Officer worked closely with Eau Claire Student 
Transit and others in the community to produce very effective presentations.  A summer safety 
camp held in June and hosted by Luther Hospital allows the Safety Officer to give several 
presentations on personal safety and bicycle safety and to set up a bike rodeo for the participants.  
Numerous television, radio, and newspaper interviews were done to help publicize safety issues 
and laws to the citizens of Eau Claire.  The Safety Education Officer ran an annual citywide bike 
rodeo in conjunction with the Doll and Pet Parade, participated in planning the National Night 
Out On Crime kick off event, held numerous child identification events and was a trainer for 
Mission Eau Claire.  



The Safety Education Officer is a board member of the Eau Claire Area Safety Patrols Inc.  
There were approximately 600 safety patrollers who were responsible for safely crossing other 
children to and from school.  The patrollers are trained in safety issues and how to file a report.  
He worked closely with and assists the Eau Claire School District in deciding where to locate 
patrollers and in dealing with specific traffic problems at individual schools.  There were four 
special events that were organized and chaperoned by the Safety Education Officer:  A roller 
skating party, weeklong trip to Washington D.C., a one day trip to Wisconsin Dells, and a spring 
picnic.  These events are all privately funded and are designed to be both fun and educational for 
the patrollers. 
 
In addition to the safety patrollers, the Safety Education Officer is responsible for the day-to-day 
supervision of the Adult Crossing Guards who are employed by the Eau Claire School District.  
The duties include scheduling, substitutions, payroll, and mediation of difficulties.  There were 
16 permanent Adult Crossing Guards and 6 substitute guards in 2005.  Many schools called on 
the Safety Officer for help in dealing with problems inside the schools, such as behavior, 
responsibility, and making appropriate choices.  Parking and other safety issues around school 
buildings are ongoing concerns.  The Safety Education Officer helped form Safe S.T.E.P.S. of 
Eau Claire to work on these issues and implement Safe Routes to School programs.  
 
The Safety Education Officer has been certified as a Child Passenger Safety Seat Technician 
since 1998 and has worked closely with other certified technicians in Special Services to provide 
child seat training and information to the public on a daily basis. 
 
The Safety Officer worked closely with the Eau Claire Area Schools, neighboring school 
districts and law enforcement agencies to implement a Internet safety curriculum throughout the 
Chippewa Valley. 
 
In 2005, the Safety Education Officer represented the police department in the following 
organizations: 
¾ Board of Directors for the Eau Claire Area School Safety Patrollers. 
¾ Wisconsin Congress of School Safety Patrollers Advisory Board. 
¾ Member of Safe Kids Chippewa Valley. 
¾ Core member of Eau Claire Safe S.T.E.P.S. committee. 

 
The Safety Education Officer also provides service to the community and police department by: 
 
¾ Providing parking ticket information and review; 
¾ Preparing safety related news releases; 
¾ Providing information to the public on safety issues, laws and statistics; 
¾ Providing interviews and public service announcements to the media; 
¾ Substituting as court officer when needed; 
¾ Assisting other personnel in Special Services as needed. 



COMMUNITY RELATIONS/CRIME PREVENTION OFFICER 
Administrative Services Division 

 
 

The Police Community Relations/Crime Prevention Officer is primarily responsible for 
implementing and maintaining law enforcement and safety related programs.  These programs 
are designed for high school, college, adult, seniors and business audiences in the Eau Claire 
area.  They are typically customized based upon individual needs and/or current events.  These 
are free presentations and are popular within the community.  Regular topics include: 
 
¾ Personal Safety     
¾ Drug Awareness 
¾ Workplace Violence 
¾ Fraud Against the Elderly 
¾ Traffic Safety 
¾ Home Security 
¾ Domestic Violence 
¾ Sexual Assault 
¾ Identity Theft 
¾ Home Security Surveys 
¾ Business Security Surveys 

 
Grant coordination is a major duty of the Community Relations Officer.  A Wisconsin state 
grant—CLICK IT Or TICKET —was accepted and used for seat belt and other traffic safety 
ventures undertaken by the ECPD.  Educational training for the public and officers alike was 
completed with the help of this grant.  Officers were able to complete overtime assignments 
related to traffic enforcement which allowed for high profile / visibility patrols in problematic 
locations within the city.  This became increasingly important with the continuation of major 
road construction projects in Eau Claire.  This year also saw Eau Claire increase to 74% seat belt 
usage as compared to only 59% just 3 years earlier.  Child safety seat programs were very 
popular in the community throughout the year.  These were done in conjunction with the 
Chippewa Valley Safe Kids Coalition.  Hundreds of child seats were examined and/or replaced 
for the purpose of providing our children with the safest environment while being transported on 
our roadways in the car.  This continues to be one of the most sought after services of the Special 
Services Bureau. 
  
Grants allow for overtime deployments of officers to address traffic safety issues on the 
roadways of Eau Claire.  The use of grant monies allowed for heightened visibility of police on 
the streets of Eau Claire.  These again proved popular with the officers and the citizens as these 
efforts allowed for concentrated efforts to address specific issues in the city while not impacting 
on an ever-shrinking budget.       
 
The Community Relations Officer continues to be utilized by both the University and the 
Technical College for classroom presentations.  The Community Relations Officer completed 
numerous local presentations to thousands of people with the assistance of appropriate coworkers 
and other resources.  



Community Television continues to be a strong resource and willing partner in the furtherance of 
safety in the community.  EAU CLAIRE’S MOST WANTED continues to air and draws good 
response from the community.  The Sex Offender notifications are still broadcast with safety 
suggestions for families as well as safeguarding the civil rights of the released offender.  A new 
show entitled Safety Without Fear produced by Donna Fortin (a local child safety advocate) 
and hosted by the Community Relations Officer began in 2004 covering safety topics for all 
people without the element of excessive fear.  Production continued with new shows every 
several weeks.  This highlights, as well, the value of citizen involvement with the police. 
Sensible and practical examination of issues surrounding safety is discussed. Topics included 
Methamphetamine issues, child sexual assault, Sex Offender issues, mental health issues, and 
suicide.  These shows air twice weekly on Community Television and have been well received.   
 
Background checks for city licenses continue to be a large part of the Community Relations 
Officers time.  Eau Claire issues the most bartenders licenses per capita in Wisconsin and all 
must have background checks completed.  Licenses for taxi cab operators and massage 
practitioners and direct sellers permits are also subjected to background checks.  Whenever a 
background warrants the denial of a license, now the Community Relations Officer argues for 
the denial instead of the City Attorney’s office as had been done in the past.  A commission 
comprised of citizens and city council members hears these denial appeals. 
 
Citizen involvement has been instrumental in the creation of training videos and technical 
assistance for the department.  Studio 1 Productions of Eau Claire (Rick and Mary Ann Wold) 
has been invaluable in helping organize and configure the studio at the department as well as 
produce training materials for the department through the Community Relations Officer position.  
This service is offered and provided without charge out of a true sense of community service. 
 
The Community Relations officer continues to be a flexible resource for the varied needs of the 
community, able to address questions or concerns as they arise as well as providing proactive 
efforts relating to community safety. 
 

                    



TRAINING SECTION 
Special Services Bureau 

 
The Training Officer has a myriad of responsibilities in the Special Services Bureau.  One of the 
main responsibilities is the coordination of all training that officers receive.  The Training 
Officer locates a variety of training opportunities, obtains administrative approval of the training, 
makes the arrangements that go along with the training, and updates the training files on all 
personnel.  The Training Officer administers training budgets in excess of $58,000 annually, 
including the administrative travel and conference budget. 
 
The Training Officer is responsible for securing all available reimbursements from the State 
Training and Standards Bureau that is used for officer training.  The Training Officer also assists 
in providing team training and roll call training.  Other duties include the following: 
 

• Coordinates all new personnel orientation, exposing them to all the various divisions 
within the Police Department and a variety of City, County, and State offices and 
functions that relate to their new position. 

• Coordinates the use of the outdoor firearms range and the training room among the 
many different agencies that use our facility. 

• Coordinates the Police Reserve Organization and serves as a liaison between the 
reserves and the department.  The Training Officer meets monthly with both the 
entire organization and their executive committee.  The Training Officer also 
coordinates training activities at the monthly meetings and monitors the hours that 
Reserve Officers work in the various capacities at the department. 

• Coordinates with the City Treasury Department in the administration of the Police 
Incentive Pay and academic reimbursement programs. 

• Coordinates internship programs with the University of Wisconsin-Eau Claire, 
Chippewa Valley Technical College, or other educational institutions. 

• Coordinate Civilian Volunteer Program. 
• Coordinates Police Memorial Day activities. 
• Coordinate Police Department Travel. 
• Assists with Parking Ticket Mediation. 
• Works with the Public Relations and School Safety officers as backup or assistant. 
• Assist the Court Officer in their duties. 
• Assist Records Personnel. 

 
The Training Officer also provided the following services. 

• Twenty-three Presentations. 
• Filled in as a School Crossing Guard. 
• Preformed sixty-five Community Service contacts. 
• Investigated case walk in complaints.  

During 2005, Eau Claire Police Department Personnel attended 125 specialized training schools 
and conferences. 

 



EAU CLAIRE POLICE RESERVE OFFICERS 
Special Services Bureau 

 
 
The Eau Claire Police Reserve Corps is a group of community members who have volunteered 
to assist the department as needed.  They represent people from many walks of life.  Each officer 
is required to undergo the Basic Recruit School specified by the Wisconsin Department of 
Justice and conducted by Chippewa Valley Technical College.  The department also provides 
training, including firearms training at their monthly meetings.  The mission of the Reserve 
Corps is to assist the department with activities as needed.  For example, they assist during 
parades and special events, ride with officers on patrol, and conduct parking ticket mediation, 
among other tasks.  Each reserve officer is required to service a minimum of 96 hours during the 
year. 

Activity Breakdown for 2005 
 

Event Hours Worked Event Hours Worked
Parking Ticket Mediation 92.0 hrs. Children Museum 37.5 hrs.
Background Checks 25.0 hrs. Doll and Pet 

Parade 
17.0 hrs.

Halloween 38.5 Fingerprinting 19.0 hrs.
Probation Checks 8.0 hrs. Homecoming 103.5 hrs.
Assist SOS Unit 16.0 hrs. July 4 Activities 7.0 hrs.
Memorial Day Parade 9.0 hrs. Department ID 

Book 
35.0 hrs.

Festival in the Pines 45.0 hrs. Safety Patrol 8.0 hrs.
Car Seat Checks 14.0 hrs. Robbery Assist 2.5 hrs.
Night Out on Crime 11.0 hrs. Honor Guard 6.5 hrs.
  

The above is just an example of the hours donated by the nine reserve corps members. 
 
Patrol – 828 hours 
Special Events – 218.5 hours 
Administrative – 311.5 hours 
Cases handled - 564 
Total Administrative, Special Event and Patrol Time = 1,358 hours 
Total Training and Meetings = 1232 hours 

 
TOTAL OF ALL HOURS (not including monthly shoots) = 2,638 hours 



COURT OFFICER 
Administrative Services Division 

 
Court Officer John L. Farwell, Jr. 

 
The Court Officer serves numerous essential functions.  He is a liaison between the Police 
Department and offices of the Eau Claire County District Attorney, Juvenile Intake, Corporation 
Counsel, Clerk of Courts, City Attorney, State Lab of Hygiene, and area law enforcement 
agencies.  He is the representative for the Police Department with citizens having questions or 
concerns with citations they have received, and/or procedures that must be followed to properly 
dispose of their citations.  
 
The Court Officer assists the City Attorneys’ office by coordinating all initial appearances in 
traffic/ordinance court, appearing each Tuesday and Wednesday in the Court Commissioners 
hearing room.  In addition, he prepares files for, and he assists the attorneys in pre-trial 
conferences, and coordinates witnesses for trials in the court.  He is also responsible for 
documenting all court-related dispositions.  When changes in law, statues, or operating 
procedures occur, the Court Officer will advise all personnel affected by the revisions. 
 
The following statistics reflect the 2005 forfeiture traffic/ordinance citations that are handled by 
the city.  Citations issued for, or in conjunction with, criminal charges are not included because 
these citations are handled by the Eau Claire County’s District Attorney’s office. 
 



Whenever the term default is used, the totals can be added to the guilty totals.  A default 
judgment is granted whenever a person fails to appear in court to answer his/her citation.  The 
court automatically enters a no-contest plea, and gives the defendant between 60 and 365 days to 
fully pay the forfeiture. The time allotted to pay is dependant on the amount of the forfeiture. If 
the person fails to pay the forfeiture, an “order to show cause” affidavit is served on the 
defendant ordering them to appear in court to explain why the forfeiture has not been paid.  In 
2005, the Eau Claire County Clerk of Courts’ office implemented a “Tax Intercept” program for 
defendants who have failed to pay their forfeitures.  The forfeiture amount is automatically 
deducted from their state income taxes and is diverted to the Clerk of Courts’ office to satisfy 
their outstanding debt. 
 

2005 Court Totals 
 
Citations presented in court   Pleas  
Guilty 627  Pled Guilty 86
Not Guilty 6,627  Dismissed 423
Forfeiture 1,799  Default 1,262
Defaults 3,806  Total 1,771
Dismissed 288   
Total 8,147   
   
Pre-Trial Conference  Juvenile Citations
Settled 1,528  Guilty 60
Trial 57  Not Guilty 20
No Appear 235  Forfeiture 132
Total 1,820  Default 273
  Dismiss 3
  Truancy 215
  Total 653
   
TRIALS   
By Jury 0   
By Judge 49   
   
Guilty 29   
Not Guilty 6   
Dismissed 1   
Pled Pre-Trial 11   
Motions 2   
Total 49   
 



PROPERTY OFFICER 
Administrative Services Division 

 
 

                           
 
 

Property Officer Susan C. Zwiefelhofer 
 
The Property Officer in the Administrative Services Division of the Eau Claire Police 
Department is responsible for the secure storage of property that is turned in to, or seized 
by the Police Department.  Property includes lost and found items, evidence from 
criminal cases, and any vehicles of evidentiary value towed by the Police Department.  
There are four storage facilities in the City of Eau Claire where property is held.  The 
Property Officer is also responsible for disposition of the stored property.  Property is 
disposed of in the following ways: 
 

¾ Returned to Owner 

¾ Sent to the Crime Lab 

¾ Sent to other agencies 

¾ Held by the Court 

¾ Sold at the City Auction 

¾ Destroyed 

¾ Converted to Police Department Use 

Police Department weapons, equipment, and other supplies are also stored in the Property 
Section. 



DETECTIVE DIVISION 
 
 
Most investigations in the Detective Division are assigned to detectives after an initial 
report is completed by a patrol officer who responds to a complaint.  A few cases start 
with detective involvement depending on the nature of the case. 
 
Cases are prioritized by division supervisors and assigned to a detective based on the type 
of crime and the detective’s current caseload.  While there are specialty areas within the 
division, detectives often work cases outside their section assignment based on their 
availability and the need to get underway with some investigations.  The four (4) general 
crimes section detectives typically work anything other than financial crimes, juvenile 
crimes, or drug investigations. 
 
Two (2) juvenile section detectives typically work cases where juveniles are either the 
perpetrators or victims of crimes.  Child abuse, neglect, and sexual assault of juveniles 
are the majority of cases this section investigates. 
 
Four (4) school liaison detectives are assigned to the five secondary schools, one at each 
high school, and one at a middle school, and the fourth school liaison officer splits his 
time at the other two middle schools.  The police school liaison officers are involved in 
juvenile investigations, counseling, mentoring, discipline issues, and presentations at 
their respective schools.  They spend each school day on campus unless a major 
investigation requires them to be used as a resource away from their school.  They work 
shoulder to shoulder with school administration on a daily basis. 
 
Two (2) white collar detectives are responsible for most crimes that are financial in 
nature.  This includes, but is not limited to, frauds, forgeries, embezzlements, internal 
thefts, counterfeiting, computer crimes, identity thefts, and a wide variety of scams where 
victims are targeted financially. 
 
One (1) detective is a polygraphist and administers polygraph exams to assist detectives 
from our agency and surrounding agencies to verify truthfulness of potential suspects. 
 
One (1) detective has historically been assigned to the West Central Drug Task Force to 
investigate illicit drug activity in west central Wisconsin.  The task force is comprised of 
investigators from several surrounding jurisdictions.  Because drug trafficking tends to be 
fluid in terms of boundaries, this regional approach has been very effective in developing 
cases and making arrests. In mid-2005, a second officer was assigned to the task force 
because of the dramatic increase of Methamphetamine seen in the area. 
 
The Detective Division is supervised by one deputy chief, one lieutenant, and two 
sergeants. 
 
 



PATROL DIVISION 
 
 

The uniformed Patrol Division is responsible for emergency and non-emergency response to 
calls for service within the community.  The Division is staffed with one Deputy Chief, three 
Lieutenants, 10 Sergeants, sixty Patrol Officers, and seven Community Service Officers (Civilian 
/Part-time). 
 
The Division staffs using the traditional Day, Afternoon, and Midnight shifts. The Patrol 
Division also assigned 1 sergeant and 5 officers to the Special Operations Section (SOS) and 
their major focus is on quality of life issues in the community. The SOS team provides a flexible 
response that can be moved to any area of the community as needed.  
 
The Division assigns an officer to the Patrol Investigator position. This officer is primarily 
responsible for follow-up investigations involving traffic crashes and ordinance violations.  The 
officer also works with the Code Enforcement Inspector on neighbor disputes. 
 
Two patrol officers were on military leave for all of 2004.  Both returned to duty in 2005. 
 
The Community Service Officers (CSO’s) are cross-trained in parking and animal control duties.  
Additionally, the CSO’s are assigned to fingerprint and photograph subjects, validate stolen 
property records, and miscellaneous courier duties.   
 
In addition to calls for service, the Patrol Teams continued to work on community quality of life 
issues that were noticed during their shifts.  The teams worked with neighborhood associations, 
business and civic groups, and other city departments & government agencies to identify, 
analyze, and hopefully resolve or at least minimize the issues.  The issues worked on included 
the following: 
 
 -Loud Parties/Noise including associated issues of DC, parking, and vandalism 
 -Public Nuisance in the downtown areas 
 -Traffic focusing on speed and signal violations on the main highways 
 -Thefts from Autos 
 -Graffiti 
 -Parking focusing on the 3rd Ward and Historic Randall Park neighborhoods 
 
The Division started a process in the Fall of 2005 to shift to a Problem-Oriented Policing 
philosophy which involved some structural changes to be implemented in 2006. 
 
The officers of the Patrol Division stand ready 24-hours a day, 365 days a year to provide quality 
police services to the community.  The patrol officers will continue to be the primary responders 
to calls for service and in addition offer a patrol-oriented flexible response to community 
concerns. 



TACTICAL RESPONSE TEAM 
 

 
The concept of a Tactical Response Team was implemented in the late 1980’s.  It was 
recognized at that time, that responses to highly hazardous calls were on the rise.  The tactical 
team responds to calls such as barricaded individuals, hostage situations, and high-risk drug 
search warrants. Adjusting to a changing environment, the police department implemented the 
Tactical Response Team. 
 
Members of the Tactical Response Team are chosen for their abilities and motivation, not for 
their assignments.  Therefore, members of the team are assigned various duties throughout the 
department.  The team is made up of a total of 28 members including, hostage negotiators, and a 
counter sniper unit. 
 
Negotiation is the preferred method of incident resolution; therefore, the team is made up of a 
number of trained expert negotiators.  The long rifle counter sniper team is equipped with state 
of the art equipment and train many extra hours, in addition to the regular monthly team training.  
The counter sniper team is a force to be used against an assailant armed with a rifle and this team 
offers protection to the other team members during call-outs.  The remaining members of the 
team train for a minimum one-day per month, honing their rescue and firearms skills.  Each 
monthly training session includes an element of physical training as well. 
 
Below is a historical view of Tactical Response Team call-outs over the past five years. 
 

 Total 
Call-outs 

Drug Related 
High Risk 
Warrants 

Other High 
Risk 

Warrants 

Suicide or 
Emotionally 
Disturbed 

Dignitary 
Protection 

2001 11 6 2 2 1 
2002 19 5 10 4  
2003 9 6 2 1  
2004 23 11 8 2 2 
2005 39 23 11 5  

 

                                           



K-9 PROGRAM 
Patrol Division 

 
 
The Police Department has one K-9 Officer and one dog.  The Canine is cross-training to do 
patrol work and drug detection.  Uses for K-9 include tracking of individuals, building searches, 
and drug detection.  The K-9 lives with the officer/handler and they work and train together 
regularly.  Our current K-9 officer is Officer Bill Wisener and his K-9 partner is Franko, a black 
German Shepard.  The officer and K-9 also do presentations for civic groups and schools as time 
permits.  Requests should be directed to the Deputy Chief of Patrol at (715) 839-6060. 
 
 

 
 

Eau Claire Police Department’s Canine Franko with his handler Officer Bill Wisener 



EAU CLAIRE COALITION FOR YOUTH 
Special Services Bureau 

 
The Eau Claire Coalition for Youth is a partnership that brings together major non-profits, 
educational institutions and city/county department heads to collaborate on services and 
programs, eliminate duplication and meet the education, recreational, social, prevention and 
intervention needs of youth and families.  Through the Connect for Children Council, we also 
collaborate on grants that benefit the community. 
 
Networking and Information sharing 
� Twelve networking meetings were held during 2005.  The exchange of information 

resulted in greater collaboration, elimination of duplication, increased sharing of 
resources, and more efficient programs for youth and families. 

� We welcomed into our coalition the new Executive Director from the Hmong Mutual 
Assistance Association, a new representative from the Family Resource Center, two new 
AmeriCorps members, and a new Project Forward Coordinator. 

 
Results of Brainstorming Agency Needs 
� Ideas were shared on engaging employees in a walking program. 
� Western Dairyland provided transportation support to meet agencies needs. 

 
Public Policy 
� Information was shared on lobbying versus advocacy. 
� Update was provided on the concealed carry bill and beer tax increase. 

 
Grants 
� The Project Coordinator co-chaired the monthly meetings for the ELOA grant activities 

benefiting eight agencies.   
� We met on five grant opportunities. 
� Alliance for WI Youth grant received for $10,000 to benefit a non-profit. 
� Received the WI Office of Justice Assistance Guiding Good Choices Grant to meet the 

needs of Hmong families. 
 
America’s Promise 
� We met with Chancellor Mash to request that UW-EC house the America’s Promise 

effort in the Service Learning Center; approved with office space provided.  Plans 
completed to form the Advisory Council, identify Student Sector Leaders and Promise 
Partners. 

 
Youth Alliance 
� We kicked off our Youth Alliance initiative in May.  In subsequent meetings, youth 

members identified a nutrition project as a goal.  They held nutrition fair in conjunction 
with the YMCA’s Halloween party.  Youth distributed information and demonstrated 
how to make nutritious snacks. 

� A service project was held on April 7th to clean up Sundet Park. UW-EC Upward Bound 
students participated. 



� A donation was received from the Morning Optimists to support the Youth Alliance  
� Youth Alliance held a spaghetti dinner recruitment open house. 
� Project Coordinator requested and received a City of Eau Claire Proclamation that 

recognizes the value of youth volunteers.  Youth were in Council Chambers to receive 
the Proclamation and a round of applause from Council members.   

 
Calendar of Events and Volunteer Needs: 
� We initiated a Calendar of Events to meet agencies needs for volunteers. 

  
Additional Activities 
Health & Safety Committee: 
� A half-day workshop was held with Minnesota Collaboratives.  We reviewed and 

compared WI AODA services and programs to those offered in MN, including Sober 
High Schools and alcohol treatment supported by insurance companies.  MN Rule 25 was 
reviewed. 

� Alcohol (AODA) Counseling and Information Resources provided us with a half-day 
update on available services. 

� Judge Stark provided an update on the adult Drug Court. 
 
Marshfield Center for Community Outreach (E. C. Coalition for Youth is the “Key Contact” for 
Project Forward). 
� Coalition received three AmeriCorps members who will work with agencies throughout 

the year to get things done in the community.  
 
Partnership for Strong Hmong Families: 
� We continued to collaborate throughout the year to provide support for the new refugees 

by creating orientation sessions on a variety of topics and recruiting mentor families. 
� A workshop was held for Hmong students on the dangers of methamphetamine.  There 

were 70 students in attendance. 
 
Consortium for Substance Abuse Prevention 
� Members participated in the annual Alcohol Screen Day  at Oakwood Mall. 
� Supported efforts on a community forum on under-age drinking.  Information was shared 

on the school district’s Pride Survey and action steps were created. 
 
Healthy Communities 
� Coordinator participated in Steering Committee meetings and supported the efforts of the 

Infant & Child Health Action Team. 
 
DARE Rally 
� Youth volunteered at the Rally. 

 
Children’s Mental Health Alliance:  (CMHA) 
� Coalition participates on the Steering Committee and supports Action Teams’ efforts.  

Also provided support to the new MATCh initiative by assisting with resource 
development. 



 
Juvenile Justice Oversight Committee 
Coordinator participated in yearlong review of the juvenile justice system culminating in request 
to County Board to fund Intensive Supervision Position. 
 
Regional Prevention Meetings 
Attended meetings at DHFS related to regional prevention efforts. 
 
State collaborations: 
Alliance for Wisconsin Youth. 
Northwoods Coalition. 
Wisconsin Prevention Network 
 
Co-sponsored activities: 

1. 1.Community Liaison and Project Coordinator provided Monday afternoon programs for 
juveniles in the Northwest Regional Juvenile Detention Center. Program focus:  The 
contributions that Hmong have made to our country, our state and our city. 

2. Our 11th Annual National Night Out on Crime was held on August 2nd. 
3. Youth talent show at public library. 
4. Late Night Adventures at the YMCA were held throughout the year. 



POLICE CHAPLAIN PROGRAM 
 
 
The Eau Claire Police Chaplain Program began in 1998.  Police Chaplains are volunteers who 
serve alongside the officers of the Eau Claire Police Department as they go about their ordinary 
and extraordinary tasks.  Chaplains are a resource to officers who, in the course of their duties, 
encounter families or persons in crisis and a resource to those in our community whose lives 
have been broken by violence or tragedy. 
 
Police Chaplains receive in excess of 30 hours of training on a variety of topics, including the 
role of the Police Chaplain, victim assistance, crisis pastoral care, death notification, 
confidentiality and privileged communications, police procedures, crime scene investigation, and 
line of duty injury and death.  Chaplains also meet monthly for on-going training and support. 
 
Among the services a chaplain might be requested for include: 
 
¾ Assisting officers with death notification. 
¾ Assisting family members at homicides and suicides. 
¾ Fatal or serious injury crashes. 
¾ Critical incidents. 
¾ Line of duty injury or death. 
¾ Serving as a resource for personal issues of department personnel, if requested. 

 
The Police Chaplain Advisory Committee provides oversight of the program.  The Police 
Chaplain Liaison and the Head Chaplain provide program coordination.  The chaplains carry 
pagers, have a rotating on-call schedule, and are available on a 24-hour basis.  Chaplains are 
encouraged to ride with officers during their patrol shifts.  Chaplains are also encouraged to 
participate in the life of the Department, being part of the happy times, as well as being present 
during times of tragedy. 
 
 

Chaplain Jim Schaefer, Head Chaplain 
 

Chaplain Scott Kirby 
 

Chaplain Sue Ripp 
 

Chaplain Oliver Schultz 
 

Chaplain Barbara Tilkens 
 

Chaplain Steve Rutter 
 

Chaplain Debra Boynton 
 

Chaplain Laura Kelley 
 

Chaplain Mark Pirazzini 
 




